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Issues and necessary tests for alternative models: 

1. Content “competency” (knowledge availability, familiarity, mastery) 

2. Social “significance” (externally acceptable, transferable) 

3. Physically “accessable” (Cost, place, time) 

4. Product “Satisfaction” (relevant, enabling) 

5. Learning “Impact” (changed behavior and attitudes) 

6. Life “focus” (starts with learner need, builds on life themes) 

7. Habitually “self -reflective”(personally, contextually, ecclesially, volitionally etc) 

To pass these tests the following are essential: 

1. Association in a supportive environment (administration, faculty, church structure) 

2. Accreditation (for external acceptance and transferability) 

3. Acquisition infrastructure tools (internet, computer, library, lodging etc) 

4. Academic essentials (content, delivery, facilitators, place etc) 

The primary aspects to alternative models: 

1. the learner (who wants it) 

2. the process (how you get it) 

3. the content (what you get) 

4. the assessment (why what you got matters) 

5. the control (who chooses time, place, pace, content) 

Barriers to alternative models: 

1. Our experience directs our practice. 

2. Our values are deeply formed by our greater context. 

3. Our immediate context may not support change and may block change. 

Caveats for a global learning community 

1. You can spend your life trying to understand what everyone else is doing and never get anything done yourself. 

2. You can spend all your energy creating something for which someone else already has the directions. 

3. Shared learning requires access to the knowledge and experience of others. 

4. Facts, relationships, and perceptions for new programs and models of learning require interaction and observation, not just information. (ie new tools of video, tele-conferancing, and internet must be used for the majority world) 

5. If the models change, the model-makers as well as the model-users must change. 

6. If the model-users change the models will change automatically. (Therefore re-alignment with existing change is more effective than the attempt to initiate change).
